Implement these Win-Win Preventative Procedures to significantly reduce or
eliminate discipline problems in your classroom. This SmartCard outlines
over 100 ideas to meet students’ needs Jor each of the 7 Student Positions.
You'll find easy-to-use teaching practices and procedures to create a
productive, smooth-running classroom.
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Students need to express -displeasurje.

{£ Avoid Escalation. If students are
angry, have them count to 10 before
responding. If they are really angry, count
to 100.

¥ Cool Down Area. Have a place where
students can go if they feel they are

¥ Discuss Anger. Verbalizing what
anger is, what causes it, and how to deal
with it responsibly and frresponsibly
prepares students to deal more effectively
with angry emotions.

¥ Journal Reflections. Use journaling
to have the class reflect on what makes

them angry, how to avoid getting angry,
and how to respond when they feel angry.

E Expressing Anger. Teach students
verbal phrases they can use to express
anger appropriately: ‘I get angry when
y :qli,'. 2 ” - 2 S

¥ Role-Play Alternatives. Have
students practice an anger-invoking
situation and how to deal with the
emotion.

£ Class Climate. Create a fun and
friendly class environment in which anger
toward fellow students and/or toward the
teacher is much less likely to occur.

¥ Anger Control Techniques. Teach
students anger-control techniques. Post
‘them for reference. Students can refer to
the techniques when they feel themselves
getting an%'y Techniques include:
e Deep breathing,

¢ Muscle tensing and relaxing

o Taking a walk

¢ Talking with a friend

¢ Talking with the teacher

e Jo

¢ Playing a game

° Meditating or visualizing

¢ Listening to relaxing music

! Give Students Choeices. Allow
students to make choices: where to sit,
how to decorate, choice of music, choice
of centers, who to pair up with, or how to
present their project.

£ Responsibilities. Encourage
students to take more responsibility for
the classroom and their own learr

such as managing their own time,
running audio-visual equipment, moni-
toring their voice level, and cleaning up.

¥ Committees. Empower student_
committees to make decisions, plan
events, and run focus groups.

¥ Class Roles. Use specific roles to put
students in eharge of classroom funec-
tions: reading announcements, messen-
ger, taking role, distributing materials,
and light monitor. ; :
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Students need to feel able to inﬂﬁenbe pébple and .evéhfs.

[ Student Jobs. Give students jobs to
do, and control over hew they do them.

£ Pree Time. Allow students some free
time to pursue their own interests.
During free time, students are in control
of their own destinies.

£ Ask for Input. Ask students on a
regular basis for their input. “What did
you think about the assembly? How could
the lesson be improved?”

¥ Suggestion Box. Allow students to
submit their ideas for consideration.

¥ Team Roles. Give each student on the

‘team a specific role relating to the task.

Roles include Quiet Captain, Cheerleader,
Materials Monitor, and Gatekeeper.

£ Class Rules. Avoid imposing rules.
Allow students to partake in the rule-
making process.
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¥ Class Meetings. Hold regular class
meetings so students can vocalize their
opinions on issues and assume some
responsibility for classroom procedures
and events.

¥ Leadership Status. Give studente
important leadership status in a number
of ways: Team Captain, Turn Captain,
Line Leader, Taskmaster, Decision-Maker,
and Teacher's Helper.

¥ Voting. Allow students to vote among
acceptable alternatives by a show of
hands or by standing up. If an alternative
is unacceptable, discard it before, not
after, students vote for it.

£ Decision-Making Structures. Use
alternatives to voting such as Consensus
Seeking, Dot-the-Wall, Fist to Five,
Placemat Consensus, Proactive Prioritiz-
ing, Rotation Rank, Spend-A-Buck, and
Sum-the-Ranks.
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